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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

POST GRADUATE GOVT. COLLEGE

Name of the head of the Institution

Prof (Dr.) Rosy Walia Joshi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01722678022
Mobile no. 9888409177

Registered Email

gc46chandi garh@mai | . com

Alternate Email

i gac46¢chd@nuai | . com

Address Sect or-46, Chandigarh
City/Town Chandi gar h

State/UT Chandi gar h

Pincode 160047

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Prashant Gaurav

Phone no/Alternate Phone no.

01722678022

Mobile no.

9888611009

Registered Email

gcd6chandi garh@nmai | . com

Alternate Email

i gac46chd@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pggcd6. ac. i n/ Upl oads/ AQARYR202017
-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://pggcd6. ac. i n/ upl oads/ acadeni c%20
cal . %202018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 A 3.04 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 20- Mar - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Par ent - Teacher Meet was
organi zed for the

02- Mar - 2019
01



http://pggc46.ac.in/Uploads/AQAR%202017-18.pdf
http://pggc46.ac.in/Uploads/AQAR%202017-18.pdf
http://pggc46.ac.in/uploads/academic%20cal.%202018-19.pdf
http://pggc46.ac.in/uploads/academic%20cal.%202018-19.pdf

differently-abl ed

students

Aadhar Enabl ed Bionetric 04- Apr-2019 141

Fi ngerprint Machine To 0

Mar k Att endance.

Chandi garh Disability 22- Feb- 2019 25

Sur vey 05

Cl eanliness Drive by NSS 27-Dec-2018 210
07

Sel f Defence Training 12- Feb- 2018 500

Course for Grls 17

Tree Plantation Drive 11- Aug- 2018 100
01

Alumi Meet 20- Apr - 2019 100
01

Nati onal Digital Library 18- Dec- 2018 57

Enr ol | ment 01

Blind Walk To Mark Wite 15-Cct - 2018 100

Cane Safety Day 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Post Graduate G ant Chandi gar h 2018 101331000
Govt. Col | ege Admi ni stration 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3535_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3535_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3535_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The proposal to start the followi ng new courses was initiated during the session:
a. Honours in Political Science: b. Environnent conservation as an el ective
subj ect :

2. Active Differentlyabled Students’ Welfare Commi ttee Construction of ranp and
restroomfor the differently-abled.PTMfor the differently-abled students

3. Students ‘ Feedback Questionnaire was prepared and upl oaded on the coll ege
websi te

4. Syllabi feedback Survey was prepared by the teachers, students and al ummi.

5. Mega Job Fest

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Extension Activities and Comunity a. An educational tour was organized on
Qut reach Feb. 23, 2019 to Renuka Wetland in

Sirmaur District of H machal Pradesh.
b. I'n collaboration with the State Bank
of India, Sector 31, Chandigarh,

Vi gi | ance Awar eness Wek was observed
c. Fund was collected fromthe
students, teachers and public to help
the Kerala Flood Victins. d. Bl ood
Donati on Canps were organi zed. e.
Chandi garh Disability Survey was
conducted in the adjoining sectors of
Chandi garh. f. 30th Road Safety Wek
Canpai gn was organi zed. g. Al DS

Awar eness Rally was flagged off at the
adopted village ‘ Ram Darbar.’

| CT enabl ed education to be encouraged. |Up gradation of various teaching aids
like interactive smart white boards,

| ap tops, projectors etc.The library
upgraded LIBSYS with the | atest
version. As research is the need of hour
i n higher education system and
appropriate software was required for
data anal ysis and hence SPSS Softwar e
was installed in the library. « The
existing server in the college library
was upgraded by installation of one new
server for nore data storage and fast
operati on.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3535_Contribution.xls

Physi cal Review of college
i nfrastructure was proposed

e Proper lighting of entire canpus -«
Installation of additional fans, -
CCTVs installed at vantage points e

Adm nistrative Ofice was retrofitted
with 13 cubicles ¢ The staff room and
the girls’ common room were renovated
*New equi pnents were added to the

exi sting gymmasium < Review of al
purchase made during the session was
conducted to check quality and

standard. ¢ Landscape desi gni ng was
done ¢ ¢ Purchase nade under RUSA ¢ « A
conference m ke systemwas installed in
the sem nar room for better interaction
e A high powered projector was
installed in the Auditoriumfor
audi o vi sual displ ay

better

The Col |l ege website was proposed to
change its features to a user friendly.

It was upgraded to a new platformw th
nore user-friendly version for easy
access

Forwar di ng of pendi ng applications of
full time teachers for pronotion under
Car eer Advancenent Schene

Scrutiny and forwardi ng of applications
of three full time teachers to the
conpetent authority was taken up

Proposed Annual Planner to be obtained
fromall the Departnents

Hel ped in executing goals and projects
on tinme and in an effective manner.

Reconstitution of

| QAC

For ned

Active Differently-abled Students’
Wl fare Comm ttee

Organi zation of events and | ectures for
overal | devel opnent of the concerned
students. Wth a view to provide easy
access to such students disable-
friendly ranp and restroom were

const ruct ed.

Up gradation of | QAC Cel

Room No. 120 allotted & revanped

Academ ¢ cal endar was distributed at
t he begi nning of the academ c session

The sane was upl oaded on the coll ege
website

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07- Feb- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3535_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules

Under the Chandigarh Adm nistration’s

currently operational (maximum 500 words) userfriendly egovernance schene, the
col l ege has a 24x7 online and offline
interface, the ecanpus software which
hel ps in inproving workflow and in
keeping a track of student data for

i mproved nanagenent and action.

Paperl ess information related to

adm ssion, fee, attendance, exam nation
awards of M dsenester exans termi se
syl l abus and annual activity planner of
each of the departnents, etc. was

upl oaded on the eportal. Furthernore,
maki ng use of a conprehensive etool for
Human Resource Managenent System the
digitized information of all the

enpl oyees of the college concerning
their details of salary, GPF/ CPF,
Annual Property Return, filing of APAR
etc. was upl oaded through the software
in each enpl oyee’ s dashboard.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Post Graduate Government Col |l ege, Sector 46, Chandigarh is affiliated to Panjab
Uni versity, Chandigarh. The syllabi of the courses offered by college i.e.
B.A., B.COM BBA, B.C. A and M Com is designed by the University. Being an
affiliated college, The College has to keep in nind the acadeni c cal endar

i ssued by the Panjab University. At the beginning of every academ c year, the
Principal conducts a neeting with all faculty nenbers to devel op strategies for
effective inplenentation of curriculumas well as co-curricular and extension
activities. Head of Departnents distribute the papers/subjects/classes to the
teachers in their respective departnments. An Orientation programme is held in
t he begi nning of every session in which the tinme table is shared with the
students in the orientation progranme organi zed in the coll ege auditorium
Syl | abus of each paper/subject for the senester is provided and discussed with
the students in the first week of every senester. Theory and practical classes
are held according to the time table provided to the students and tinme table is
al so put up on the nmain notice board, departnent’s notice board and on What sApp
group(where ever possible) and on the college website as well. In classroom
teaching, the institution has adopted bl ended | earning with the use of
bl ackboard and chal k along with the latest |ICT equipnent to nake the entire
lecture interesting, learner-centric and inspiring. Al internal exam nations
like class tests, Md-senmester tests are conducted to check whether the
students are acquiring the know edge as outlined in the objectives of the
curriculum d assroomteaching is supplenented with sem nars, workshops,
speci al | ectures, group discussions, projects, group assignnents, term papers,
educational tours, field trips and industrial visits for effective delivery of




the curriculumin a planned manner. Tutorials are held periodically with
different thenes such as gender equity awareness, sensitivity towards voting
rights, the inportance of appearing in MSTs exanms, criteria of giving
assessnent and acadenic counselling, if any, etc. Students are encouraged to
attend the sanme. Records of the regular attendance, award |ists of M d-senester
tests and projects reports submtted by the students is maintai ned and
preserved by the concerned teachers in their respective departnents. Students
are notivated to performtheir best in the Md-senester exans so that they
deserve maxi mum marks in internal assessnment. Transparency is ensured in
awar di ng assessnent nmarks so that it boosts their norale to performwell in
their subsequent final senmester exans. The institution encourages all the
faculty nenbers to attend orientation/refresher courses, workshops,
presentation of research papers in various sem nars/ conferences conducted by
the college itself or by colleges/universities in India and abroad al so.
Students are given unsol ved question papers of previous years to make them well
aware of the pattern of the final exam nation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Sel f - Def ence Trai ni ng 12/ 02/ 2019 500

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA On-the-job Training 9

(Functional English)

BA Project and Practical on 78
Advertising (Advertising




and Sal es Managenent -
Semester-11)

BA Proj ect and Practical on 44
Advertising and Personal
Selling (Advertising and
Sal es Managenent -
Senester-1V)

BA Ceogr aphy Fi el d- Based 57
Survey Report- Senester-
Vi
BCA Project and Sem nar - 54

Senest er - Vi

MCom Sunmer Training in 38
various industri al
under t aki ngs, banki ng and
financial services
institutions and retail
sector organizations

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A structured students’ feedback is one of the nost inportant quality check
systenms as students evaluate the institution on various paraneters |ike
curriculum teaching, |earning and eval uati on, governance and nmanagenent,
infrastructure etc. The feedback obtained is anal yzed and suggestions, as wel |
as grievances of the students, are considered while fram ng future policies.
Sui tabl e amendnments are nmade as and when possi bl e. Student Feedback is sought
by the Feedback Conmttee of the College for the followng: 1. The overal
functioning of the College in the formof Students feedback 2. Curriculume
Teachers’ Feedback: annual feedback on various paraneters including curriculum
is taken individually fromthe teachers, which helps in curriculum devel opnent
and redressing other issues, if any. ¢ Alumi Feedback: The Al ummi Associ ation
of Post Graduate Government Col |l ege, Sector 46, Chandigarh serves as a
connecting |link between the alumi and college. It uses an annual conprehensive
f eedback system which strengthens the alna mater and al uimi bond even nore.
Alummi feedback is taken during the Alumi Meet held every year. Further, the
coll ege website invites alumi to provide feedback through an online portal.
The feedback data is thoughtfully and carefully anal yzed, and steps are taken
to ensure that alumi continue to have a meani ngful association with the
col | ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3535_Projects_undertaken_1583126061.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2400 69 49 0 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is an important role taken by teachers. This can have positive effects on students. Mentoring is the
way a teacher encourages students to strive to the best they can. This also includes encouraging students to
enjoy the learning process. The institution monitors and ensures achievement of programme outcomes by taking
feedback from the students, regarding the various activities conducted by the college. Not only the college
students but the alumni also gave suggestions regarding various programme whenever they visited their alma
mater for Alumni Meet. During Parent-Teacher Meet, teachers are given the opportunity to share the mentee’s
progress with the parents and also to coordinate plans for helping them learn even more. A feedback form is also
provided to the parents seeking suggestions from them thereby enabling the mentors to plan strategies for
working toward shared goals and outcomes. Outcomes of various programme are assessed by healthy
discussions with the retired colleagues whenever they pay a visit to the college on major functions like Annual
Prize Distribution Function, Convocation, Sports Meet and actions were taken for the future course as well.
Media is also playing a very important role in evaluating the programme specific outcomes of the college as the
correspondent from the media also covers the detail of the programme and highlight the same in newspapers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2469 59 1:41.8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

64

59

9

29



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3535_Demand_ratio_1583484988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3535_ict_tools_1583997240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3535_e_resource_1583997142.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Simm Arora

Associ at e Professor

Pr af ul | a Dahanukar
Art Foundati on,
Cash Prize of
Rs. 10, 000/ - for
pai nti ng.

2019

Dr. Gobi nd Chander
Set hi

Assi stant Professor

Bhar at Shi ksha
Rat an Award. d obal
Society for Health

and Educati onal

G owt h

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nt er nal

and Mar ch,
st udent s,

i nt ernati onal

di spl ays all

and practical

gui del i nes of Panjab University,
to tinme by the subject teachers to judge the |evel
anong the students.
no doubt,

i nto consi derati on.

board with prior
PUPI N nunber, college roll no. or
and correction if any,
and the hard copies as well.
wor ks ( Commer ce,

in the various extracurricular
To assure transparency in the awards granted,
of Md Senester Tests are shown to and di scussed with students so that they are

assured of no partiality in the evaluation of their

O al

Advertisement Sal es Pronotion,
Vi va-voce (Geography,
Musi ¢ (Vocal) and Music (Instrunmental),

Conmuni cation) are being conducted to assess communi cati on and concept ual

awar ds,

Eval uation reforns are executed as per the Panjab University nornms. The
assessnent system adopted by the college is according to the

and class tests are also conducted fromtine
of understanding ability
The M d- Senester Tests conducted in the nonth of Cctober
is a base of assigning interna
but the participation of the students in the Zonal,
Panj ab University Youth and Heritage Festival,

exam nation (Functional English), project
Def ence and Strategic Studies)
Psychol ogy, Fine Arts, Physical Education,

Conmput er Applications,

skills of the students.

assessnent to the

Participation at
activities is also taken

hard work. The coll ege
the awards accorded by the concerned teacher on the college notice
notice and in case there is any discrepancy in student’s nane,
a detailed inspection of all the
necessary docunents in the presence of both the teacher and the student

is incorporated on the spot in the university software

| nt er - Zonal
nati onal and

answer sheets

i's nade

B. Com (Engli sh

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3535_Evaluation_1583483950.xlsx

ot her

circul ated

sports,

i ndustri al

| evel .

sessi on schedul e,
hol i days is also circulated every year from January-Decenber.
of the academic year,

activities and the probable dates of different activities Iike cultural,
NSS, NCC, etc.
al ong with weekly teaching schedul e or Annual
proposed activities in the departnent
cover age schedul e,

prof essional ly. The pl anner
do during the current session but also enables both the faculty and students to
compl ete the prescribed syllabus well
held fromtinme to tine to follow the quantum of both syllabus coverage and

appropriate action is planned. Many departnents conduct speci al
inviting subject experts.
regularly at class |evel.
As per the university norns,
taking into account the M d-Senester Tests in every subject and the students
are awarded interna
att endance,
theory exans as per the date sheet circulated by the university are conducted
i n Novenber - Decenber and April-Muy. Results are declared by the University and
the detailed nmarks certificates are also prepared and issued to the college

2.5.3 — Acadeni c cal endar prepared and adhered for conduct of Exami nation and
related matters (250 words) The acadenmic activities of the institution
are based on the acadeni c cal endar

prepared by the Panjab University. It is
i n advance before the beginning of the session. It outlines the
exam nation schedul e, and schedul e of vacations. A list of
At the beginning
pl anner, proposing the

wel |

the coll ege prepares its annual
Each departnment |ikew se prepares departnent cal endar
pl anner, containing detail ed
like syllabus distribution syllabus
tests, semnars, etc. Sone activities like field trips,
mar ket surveys, etc. help the students both acadenically and
not only reflects what the faculty is planning to

visits,

in tinme. Departnent |evel neetings are

practical |ab sessions. These neetings ensure the snooth running of the
departnental activities. Many issues |ike assignnents and seninar-topics for
students, absent students, poor perform ng students, etc. are discussed and

| ectures by
Sem nars, group discussions, etc. are conducted
Regul ar tests are conducted at the departnental
evaluation is nmade for internal assessnent

assessnent nmarks based on their
Towards the end of the session,

performance in the tests,

etc. University |level practical and

st udent s.

2.6 — Student Performance and Learning OQutcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pggc46. ac. i n/ Upl oads/ Annual ¥20Report %202018- 19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Cener al BA VI Semester 550 532 96. 72
Cener al BCA Vi Semest er 47 47 100
Cener al BCom VI Senest er 151 151 100
Cener al MCom |V Senest er 31 31 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://pggc46. ac. i n/ Upl oads/ sf eedback%?0dat a. pdf



http://pggc46.ac.in/Uploads/Annual%20Report%202018-19.pdf
http://pggc46.ac.in/Uploads/sfeedback%20data.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

10000 0 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal All 7 1.93

Depart ment s(Li st
Attached))

I nt er nati onal Al | 25 3.78
Depart nment s(Li st
At t ached)
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3535_journals_notified_on_UGC_1584170851.xlsx

Books 16

Book Chapters 10

Conf erence Proceedi ngs 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 2 0 0
rs/ Wor kshops
Present ed 6 5 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Li st Attached

Li st Attached

185

2887

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Li st Attached

Li st Attached

Li st Attached

136

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers
participated in such

cy/collaborating

Number of students
participated in such
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agency

activites

activites

Li st Attached

Li st Attached

Li st Attached 419

4160

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Li st Attached

Li st Attached

Li st Attached

01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

1. Regional centre
for
Ent r epr eneur shi p
pr ogr anme

11/ 01/ 2019

To conduct prograns
in various skil
devel opnent
activities « To
or gani ze
entrepreneuri a
awar eness canpus
for new ones ¢ To
i mpart training and
full support to the
students. ¢ To
devel op their
capability in
desi gni ng and
i npl ementing a
conpre

100

2. Tel cocrats
Technol ogi es,
Mohal i .

18/ 11/ 2018

To perform
col | aborative
prograns in the
area of nutual
i nterests.

60

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities
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4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3000000 3000000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Exi sting
Canmpus Area Exi sting
Laboratori es Exi sting
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS(I LMS) FULLY Ful l'y 2017 2006
AUTOVATED2017
VERSI ON ( YEAR OF
AUTOVATI ON 2006)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Jour nal s 24 43710 0 0 24 43710
e- Books 51000 2950 0 0 51000 2950
e-Journal s 2100 2950 0 0 2100 2950
Weedi ng 10993 804754 17 2785 11010 807539
(hard &
soft)
Text Books 44044 8138230 1220 399589 45264 8537819
Ref er ence 5387 2937819 113 112181 5500 3050000
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
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(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 256 90 256 28 28 23 46 10 69
g
Added 10 10 10 0 0 0 0 0 0
Tot al 266 100 266 28 28 23 46 10 69
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

27.53

27.

53

27.53

27.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

has a wel |
i nternational
financi al

cul tural

support. e
and nagazines in the library. An Annua
is with LIBSYS.
physically chall enged students / staff.
advanced mnul ti nmedi a hal |
conducting internationa
activities etc.

devel opment of the |earners.

e The col | ege managenent believes in inparting quality education and ai ns at
provi di ng necessary infrastructure and | earning resources for the overall
e The canpus has many cl assroons and | abs equi pped
with ICT facility including projectors to enhance effective teaching. -
conmputers and intercom system are naintai ned.

Al the

e Cash incentives/prizes are

defined policy. Sports students who nake a nmark at

gi ven to acadeni c achievers during prize distribution function and convocati on.
e Merit cum need based schol arshi ps and books are provided to deserving and
neritorious students belonging to econonically weaker sections.

e« The coll ege

nati onal

and

levels and bring laurels to the institution are provided with

sem nars,

The institution has a rich collection of books,
Mai nt ai ns Contract of
e The facility of the ranp is available in the canmpus for

e The coll ege has a technol ogically
a gymasi um / nul ti purpose hall
and nati onal
e The coll ege boasts of well

and a sem nar
conf er ences,

journals
l'ibrary software

room f or

wor kshops,

equi pped nodern




| aboratories, English lab and Fine Arts | ab. The equi pnments are added or
upgraded periodically. « Safe drinking water facility is available through
wat er cool ers placed at various places in the canpus. ¢ Medical facilities are
provided in the canpus. ¢ Students have been provided with the services such as
tuck shop cum phot ostat shop, juice shop and canteen. ¢« Water Boosting System
Sol ar plant and Herbal Garden is available in the canpus to nake the canpus
green and eco friendly. ¢« The whole canpus is under CCTV surveillance and
security staff to ensure safety and security for the students. The proposals
regarding any addition to the existing infrastructure are di scussed with the
Advi sory Commttee, and the final proposal is sent to the DHE, which is then
approved with a financial grant fromthe sane. The Technical Conmttee then
draws and approves the best possible specifications available in the narket.
Then the anount is spent through the Purchase Conmittee which purchases only
the material whose technical specifications have been approved by the Technica
Commi ttee. The procedure adopted for the enhancenent, up gradation and
mai nt enance of academ ¢ and physical facilities is available on the
institutional website ww. pggc46.ac.in.

www.pggc46.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Li st Attached 459 510257
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Li st Attached 68 202120
b) I nternati onal Li st Attached 2 10000
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Speaking Skills 09/ 07/ 2018 32 Deptt. of English,
(Engl i sh Language PGGC Sect or - 46,
Lab.) Chandi garh Website:
WWW. pggc46. ac. in
Car eer Counseling 09/ 07/ 2018 450 PGGC Sect or - 46,

Chandi garh Website:
WWW. pggc46. ac. in

Coachi ng cl asses 24/ 09/ 2018 45 RUSA PGGC
for (UGC NET) (for Sect or - 46,

M Com St udent s) Chandi garh, Wbsite

; WWW. pggc46. ac.in

Counsel i ng by 09/ 07/ 2018 325 Report given by the

Counsel or counsel or of PGGC
(Personal , Acadenic Sect or - 46,

Car eer Counsel i ng) Chandi garh Website:

WWw. pggc46. ac.in

Yoga Meditation 21/ 06/ 2019 60 I nternational Day



www.pggc46.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3535_Scholarships_1584163875.xlsx

of Yoga on 21st
June (Since-2015)
by the Coll ege
Staff and Students
PGGEC Sect or - 46,
Chandi garh, Wbsite
© WWW. pggc46. ac.in

Trai ning of Self 12/ 02/ 2019 500 PGGC Sect or - 46,
Defence for Grls Chandi garh Website:
WWW. pggc46. ac. in
Sof t Skil | 09/ 07/ 2018 600 PGGC Sect or - 46,
Devel opnent Chandi garh, Wbsite
: WWW. pggc46. ac.in
Yoga cl asses by NSS 27112/ 2018 210 PGGC Sect or - 46,

Chandi garh, Wbsite
: WWW. pggc46. ac.in

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpetitive 45 599 5 288
Exam nati ons
(UGC- NET)
(for M Com
St udent s)
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Li st 704 288
At t ached
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3535_Placement_1584081065.xlsx

higher education

2019 36 File File File File
attached attached attached attached
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports and Cultural (File |Deptt./College/University 4661
At t ached) /[ State/ National (File
At t ached)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 5 0 00 00
2019 Silver Nat i onal 6 0 00 00
2019 Bronze Nat i onal 4 0 00 00
2019 National P | National 22 0 00 00
articipati
on
2019 Cash Award | Nati onal 4 0 00 00
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In the present scenario, the Students’ Council occupies an inmportant place. The
Student Council which conprises President, Vice President, Ceneral Secretary,
Joint Secretary and Cl ass Representatives was constituted after student
el ections were held as per the rules and date specified by Panjab University.
The purpose of the University is not only to train the students in a particular
subj ect but to develop an individual overall personality. Any student who is
interested in | eadershi p, organizational behavior or has involvenent in the
coll ege activities are given an opportunity to contest becone the nenbers of
Students’ Council. Election to the Students’ Council is a regular feature of
heal thy denocratic governance of the nation. Students’ Council provides a big
 aunching pad for the new faces to enter the political arena. Student politics
institutionalizes the nerit based search for future | eaders. The students are
oriented for the value of the vote during their tutorial periods. The coll ege
al so have an Electoral Literacy Club to politically educate the students.
Moreover, every year 25th January is celebrated as a Voters Day. The Students’
Counci | manages the general discipline in the college canpus and perform duties
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during various functions organised in the college. Mreover, students are given
the opportunity to express their views by participating in activities |ike
Paper Readi ng, Slogan Witing etc. the Students’ Council caters to the needs
and concerns of the student community and works as a bridge between the
students, teachers and coll ege admi nistration.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

750

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralized and participati ve nanagenent practices need to be clear and
realistic with mandatory effect on enhancing the efficiency of the existing
wor ki ng environnent. For executing this, strategic refornms are designed and
practiced. Two out of themare: 1. Decentralization in Teaching Process for

est abl i shing Innovative Teachi ng-Learni ng Environnment: Various departnents are
teachi ng respective courses and achieving the objectives of higher education
wi th decentralized governance nechani sm Each departnent has been given an
internally designated Head of Departnent, Wo |ooks after the affairs of the
departnent. Each department hol ds separate neetings and deci des about its
needs, plans and required resources, including teaching and non-teaching staff,
infrastructure, funds, etc. Departnents take care of the respective functions
like discipline, Infrastructure maintenance, teaching schedul es, allotnent of
teachers with different sub-disciplines and cl asses/sections, |ab assistance
and practical tinme table etc. There are separate departnental societies
directly collaborative with students for organi zing the various functions,
events, rallies, quiz conpetitions, talks, and field excursions at departnmental
| evel . For instance, the Geographical Society was constituted on Sept.02, 2018
and five office bearers were elected. Students were encouraged to participate
and organi ze a variety of subject-related activities both on and of f-canpus. 2.
Decentralization in Adm nistrative Hi erarchy including Students Support: The
Principal, Dean and the Vice-Principal have been specifically allocated duties
by the UT Admi nistration, Chandigarh for the successful working of the
adm ni strative and acadeni ¢ nmechanism For the effective inplenentation of the
policies and plans, various conmittees are forned. The senior faculty nenbers
are appoi nted as in-charge and co-ordinators of various conmittees and are al so
gi ven i ndependence for the inplenentation of the action plans and policies for
which the required | ogistical support is provided. Various coordinators,
commi ttee conveners and society in-charges at the college | evel are appointed
i ncl uding I QAC /UGC/ NCC Co-ordinator (ANO NSS Oficer In-charge, Cultural
Af fairs/ Schol ar shi p/ Fees/ Trai ni ng and Pl acenent Cell Regi strar Exanination
Convener, Advisory Board/ Adni ssions/ Purchase Conmittee/ Technical Committee,




Di scipline Conmittee, etc. These committees work in their respective areas
keeping in mnd the set policies and plans of the institution — thus creating
participative managenent. Students through Students Central Association are
al so encouraged to participate in all the events and activities of the college
and are allotted specific duties in NSS, NCC, Discipline, Decoration, etc. to
pronote | eadership qualities. Tutor-ward (Tutorial G oup) systemexists in the
college in the ratio of 1: 80 students to help the students in all the problens
they face and to act as guiding and notivating forces. The Ofice functions
under the supervision of Superintendent (Establishment) and Superi nt endent
(Accounts). Policies and plans of the college are framed after detail ed
di scussion and deliberations in the staff neetings. Students and non-teaching
menbers are al so nade part of various commttees. Alumi Association, parents
and students participation in decision-naking process |leads to participative
managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Admi ssi on process carried out as per
the policies and procedures presented
by the affiliating university, i.e.

Panj ab University, Chandi garh. Students
Admi ssi on and Support has been
initiated through online portal.
Students can view the prospectus, apply
for adm ssion, check their nerit status
and adm ssion status online, pay their
fee online and get adm ssion. Wole
adm ssion process is on nerit basis and
sufficient provisions are given to
reserve categories and quotas as per
uni versity policies. Follow ng
adm ssi on procedure has been applied

for the session: ? BCA- |, B.Com |
BBA and M Com | - Centralized
Admi ssion. ? B.A- | on-the-spot

adm ssion on nerit basis (Senester
System) ? Student support desks were
arranged so that the student m ght not
face any difficulty in getting
know edge of the coll ege or subject
conmbi nations. ? Career counselling and
gui dance committee to help the students
during admi ssion process. ? Online
payment of fee through e-Sanpark
counters arranged on the coll ege
canpus.

Human Resource Managenent Group Meetings were conducted so as to
facilitate the teachers/enpl oyees to
share ideas and devel op a sense of
owner shi p over their jobs and
institution. FDPs and wor kshops were
organi zed for the benefit of the




faculty. The faculty was encouraged to
undertake quality research work in
their respective fields. Spiritua
Training Prograns were regularly
organi zed for the staff to enrich their
lives. Special training sessions were
organi zed for the teaching and non-
teaching staff to enhance their
know edge. Staff nenbers were assigned
the work of co-ordinating the work of
various conmittees/societies/cells wth
practical self-reliance. Anti-Ragging
Hel pl i ne Foreign Students Cel
Gri evance Cell Anti-Sexual Harassnent
Cell Self- Defence Training for girls
were sone of the initiatives taken up
for human resource managenent.

Li brary, ICT and Physica

Infrastructure /

| nst runent ati on

Library: College is attributed with
spaci ous and fully conputerized library
wi th ever increasing hol dings, user
friendly and conprehensive library
servi ces, | NFLIBNET nenbership and
conpl ete automation of library services
wi th upgraded LIBSYS. Library has a rich
col l ecti on of books- Reference, GCeneral
and text. As per accession register,
l'ibrary has a collection of 45,377
books on 31st march, 2019. Library has
an access to 6094 electronic journals
and 31, 39, 309 el ectronic books
i ncl udi ng e-books avail abl e t hrough
nati onal subscription. Conputer and
internet facility is available for the
students inside the library.

I nformati on and Conmuni cati on
Technol ogy | CT strategies and
depl oynent in different spheres
i ncl udes: Technol ogy- Enabl ed Spaces:
The institution has technol ogy-enabl ed
15 Smart C assroons09 active |earning
| aboratories with technol ogy podi uns
contai ning the devices, keyboard,
nmouse, nonitor, etc. Networked Desktop
PCs Speakers integrated with technol ogy
sources in the podium projectors, LEDs
, White smart boards to facilitate
hands-on digital learning activities.
Depart nental Roons: To support and
enhance the quality and rel evance of
exi sting educational structures all the
21 Departnents are equi pped with
desktops with internet connectivity,
scanner and printerfacilities. Laptops
have al so been provided to the faculty
nmenbers. UGC Network Resource Centre:
Equi pped with 10 desktops and W - Fi
facility, the UGC Network Resource
Centre is a place where the students




can browse vast information and update
thensel ves with the | atest know edge.
Sem nar, Miltinmedia, Conmittee Room and
Auditorium The Coll ege Sem nar Hall,
Mul tinmedia Hall Committee Room and
Audi torium are the places where
wor kshops, tal ks, seminars, |ectures,
nmeeti ng and screeni ng of docunentaries
are held. Through an electronically
del i vered conbi nati on of nedia
i ncludi ng vi deo, inages, audio, text,
etc., nultinedia teaching and
interactive |learning takes place in
these halls using LCD screens. LAN
Facility: LAN facility interconnects
conmputers within the coll ege canpus. 13
devi ces connected to a LAN can access
data from any machi ne thats connected
to the network. LAN facility has been
provided in the three conmputer |abs of
the Departnment of Conmputer Applications
Li brary UGC Resource Centre Functi onal
English Lab G S Geography Lab and the
Adm nistrative Block. W-Fi Facility:
NOBERO nonitored W-Fi facility has
been provided in the coll ege canmpus for
the students and the faculty nenbers
enabling themto easily browse from
al nrost anywhere within the canpus
Li censed Software: W ndows 10, W ndows
8, Wndows7, Wndows Vista, Library
Managenent Sof tware, Canmpus Solution, C
C Language, Ms-Ofice Professiona
2000/ 2, Vi sual St udi o, Fox Pro/ 09, FORTRAN
Academ c/ 1, Adobe Phot oshop/ 1, Lotus
Smart Sof tware/ 2, Li nux Operating/1,
Oracle 8 i/1, Wrd Processor/ 3, Nebero
System Anti- virus/1, Quick Heal Anti
Virus, Ms-Office 2007/1, Ms-Office
2019/ 40, Arc G S 10.5 Software.
Laboratories a. The three conputer
| aboratories specially neant for the
students of BCA have networked systens
which are configured to all ow
i ndi vidual internet access fromall the
conmput ers. Students have extensive and
free access to the internet for
browsi ng. b. After the second cycle of
NAAC accreditation, the |1 QAC closely
scrutinized the maj or weaknesses of the
col l ege pointed out by the prior team
inits report. It was reported by the
peer teamthat the college needs to
maxi m ze the use of the |anguage |ab
for Hi ndi and Punjabi as well. Thus
keeping this in mnd, the Functional
English lab which already had a Carity
SNET Language | ab Software installed




was updated with Orell Digital Language
Lab software whi ch has pre-packaged
| anguage | essons for 20 users on 09
| anguages, nanely, English, Italian,
French, German, Spanish, G eek,
Port uguese, Chinese and Arabic. It has
two nodes of |earning: Teachi ng Mdde
and Sel f-Learning Modde. It allows a
teacher to listen to and nmanage student
audi o, which is delivered to the
student’ s individually through headsets
and can add | essons on Hi ndi and
Punj abi too. This software allows the
| earners to work through the |esson
material at a pace suited to their
ability and hel ps students devel op good
l'i stening, speaking, reading and
witing skills that aid the process of
communi cation. c¢c. The two geography
| abs are well equipped with CDs rel ated
to different topics, LED TV, overhead
proj ector and an exclusive Arc GS 10.5
Software for doing geospatial analysis,
cart ography, Google/satellite inmaging,
t oposheet s, geo-referencing,
digitization, interpretation and
mappi ng. d. To enable the students of
M Com B.Comand B.B.A gain clarity on
the application of theory in |aboratory
and to practice the different
experinments related to trade and
commerce, the e-conmerce | aboratory of
the col |l ege has been setup. Mck
comrer ce and business activities are
undertaken in | aboratory and this hel ps
the students to gain self-confidence to
run a busi ness beneficially and be
fam liar with the practical
difficulties. e. Defence and Strategic
Studi es Laboratory: This |aboratory has
an overhead projector which is used to
show different types of maps, strategic
battles, nodels etc. f. Psychol ogy: The
Col | ege has a psychology lab to train
student -teachers in various
psychol ogi cal assessnent techni ques and
to acquaint themw th the concept of
standardi zed tests. The laboratory is
equi pped with different apparatus for
conducting different psychol ogi ca
experinents. E-Learning: Every
departnent has devel oped e-content and
upl oaded it on the coll ege website.
Besi des, the Departnent of English
brings out its annual e- newsletter and
the college also has its own e-journa
‘ Sopaan’. Besides, |aptops have been
provided to the staff nmenbers to




enhance their teaching techniques.
I nfrastructure/lnstrunmentati on Adequate
nunber of spacious cl assroons and wel |
equi pped | abssem nar hall wth audio-
visual facilitieswell-furnished
mul ti media hall committee room
audi torium UGC network
resourceCentregirl’s conmon room
pl aygrounds with all possible outdoor
sports facilities indoor ganes
facilities firefighting facilities well -
mai nt ai ned gardens 24 x 7 |nternet
facility W-Fi and CCTV surveillance
services are available in the
institution and the faculty and the
students nmade optimum use of these
facilities.

Research and Devel opnent

Teachers and students were encouraged
to undertake further innovative
activities to wite, present and
publ i sh papers and attend | ocal,

national and internationa
sem nar s/ conf er ences/ wor kshops.

Students did research as and when they

were provided projects related to the

curriculum Maintaining and i nproving
nationally and globally recognized
prograns/ projects that involve research
and devel opnent, setting up of new
| abs, upgradation of UGC Research
Centre etc. were sonme of the
initiatives taken by the college in
i mproving research and devel opnent.
Infrastructure facilities |ike well-
equi pped | aboratory for the students as
well as the faculty were nmade avail abl e
for research. The equi pnent’s and
consumabl e articles were purchased, as
and when required, to support
researchactivities.

Exam nati on and Eval uati on

To chart a student’s |earning journey,
t he Exam nation Board conpri sing of
Regi strar and 10 ot her nenbers uses the
foll owi ng nethods to eval uate the
performance of students and nake
teaching-learning effective: ¢ Interna
Assessnent : The node of evaluation for
internal assessnment is to be foll owed
as per Panjab University guidelines. e
M d Senester Exans held in Cctober and
March. ¢ Practical Exans and Vi va-voce
e Classroom Oral and Witten Tests. -«
Game- based tournanments/achi evenents at
nati onal, zonal, inter-zonal, regional
inter-university level. The institution
has an integrated automati on Canpus
Sol ution Software that provides an e-




governance framework at a single click.
It works for multiple operations
performance vis-a-vis exani nation
comuni cation system on which m d-
semest er performance/ progressi on of
t hestudents and internal assessnent
(theory and practical) are uploaded in
a user-friendly format. A chance was
given to the students as well as their
parents to address queries regarding
mar ks/ assessnment to the concerned
faculty. Furthernore, to ensure
transparency in evaluation and to avoid
any anmbiguity, internal assessnent was
di spl ayed on the notice boards at |east
a week prior to onward subm ssion to
Panj ab Uni versity. Besides, the
uni versity appoi nted coll ege
exanm nation officers ensured the snooth
conduct of exans.Online exam nation
comuni cati on system had been in use
that directly inpact on the working of
t he exam nation departnent of the
col l ege including online examforms for
under gr aduat e/ post graduat e cour ses,
EGVS, online adnit cards for al
candi dat es, uni que exam ner managenent
portal, National Academ c Depository
(NAD) which is a 24x7 online storehouse
of all academi c awards duly digitised
and online re-evaluation forns. Uni que
ID of the faculty menbers had been
formed for dissem nating the
i nformation regardi ng exam nation (both
t heory and practical)
/invigilation/evaluation duties through
e-mai | and What sapp. More so,
renmuneration regarding the
af orenmenti oned duties was directly
transferred to their bank account.

Teachi ng and Learni ng

The college is building up new
approaches to |l earning and teaching
wi th further enphasis upon
col l aborative and experienti al
| earni ng. I nnovative Teachi ng-Lear ni ng
Envi ronnent has been nade with the use
of smart classroomteaching aids,
question-answer sessions, hands-on
practical tools, use of nodels, naps,
field trips to relevant places,
sem nars, quiz conpetitions, snap tests
and small activities on topics that
provide relativity between conceptual
know edge and enpirical processes and
phenomena’s. Students are exposed to
new material outside of class, often
through short | ecture videos or
readi ngs, group di scussions,




presentations, semnars, filmclips,
online projects, magazine reading etc.
and then class tinme was used to do the
harder work of assimlating that
know edge through strategi es such as
probl em sol vi ng, hands-on
experinenting, discussion or debate.
Use of library, internet and intranet
services facilitated the whol e process.
Daily record of |ectures delivered,
practical and other activities
conducted was nmmintained. It is
curiosity led and stimulating. To
continuously review the teaching-
| earni ng process an academ c cal endar,
weekly teaching plan, cal endar of
activities are formed at the begi nning
of the session. The review of teaching
and | earning process is being
continuously nonitored by the | QAC by
eval uating the acadeni c performance of
each faculty and strict discipline is
ensured through tine table, proctorial
duties, 75 attendance, discipline etc.
Besi de this each classroomis under
CCTV surveillance. Regular tutorial
neetings on a nonthly basis are
conducted to know about the grievances
of the students, if any, on teaching-
| earni ng and ot her aspects. Feedback is
an essential part of effective
| earni ng. The col |l ege has introduced
criteria based feedback formsystemto
eval uate the performance of faculty and
find out the satisfaction |evel of
students on an annual basis. W val ue
our students and our teaching faculty
is not mnd wal king that extra mle
whi ch can enhance not only their
conpetence, skill and know edge but
al so inprove their continuing
prof essi onal devel opnent by: e
Participation in sem nars, conferences,
wor kshops, training prograns, short
termcourses, etc. ¢ Updating the
t eachi ng-1 earni ng processes to neet the
gl obal standards. ¢ Encouraging quality
research in intra-disciplinary and
i nter-disciplinary areas.

Curricul um Devel opnent

Pl anni ng, devel opnment, i npl enentation,
nmoni tori ng, evaluation and periodic
review are sone of the strategies on

which the institution works for
curricul um devel opnent. Sone of our
teachers are nmenber of the Board of

Study in Punjab University, Chandigarh

and providing their val uable
suggestions regarding the inprovenent




and upgradation of curriculum The
Board, considering the suggestions of
t he menbers, issues curricul um
nodi fi cati ons. The coll ege then
i npl ements the
nmodi fi edcurriculum Syl |l abi Rel ated
Feedback Mechani sm has been adopted
t hrough which not only the students are
required to give their opinion related
to the curriculumbut also the teachers
are free to rate the syllabi and give
suggestions concerning quality
i mprovenent in the various programmes
of study or syllabi.Real-life globa
exanpl es, materials and resources are
used for describing local, national and
human i ssues. Tools and techni ques
i ncluding field excursions, projects
reports and sem nar presentation etc.
are applied for broaden the education
scenari o and skill enhancenent. The
institute strives hard to introduce
nore and nore new courses for the
betternent of the students.

I ndustry Interaction / Coll aboration

To hel p students choose a career in
which their potential is maximzed, the
institution provides help in devel opi ng
entrepreneurial skills and initiatives
in order to facilitate enployability of

graduates who wi Il increasingly be
call ed upon to be not only job seekers

but also job creators. The matter of
starting sonme new career-specific
courses by different departnents is
also initiated. The students of various
courses are exposed to the industry by
various nmeans. Many of them have done
internship in the industry. Students
are al so exposed to industry by naking
themvisit the respective industries.
The col |l ege has signed two MOUs

(Mermor andum of Under st andi ng) havi ng

| i nkages with a nunber of industries

for the teaching, training and
pl acenment assi stance of the students.

Banks, corporate conpani es kept on

visiting college for sem nars,

wor kshops etc. for the benefit of

students. The Career Cuidance and
Pl acenent Cell functions as a gui dance
mechani sm for the students to provide

t hem knowl edge about various career
opportunities available for them as per

their educational qualifications.

Experts fromindustries visit the
institution to guide the students on

Group Di scussion and Interview,

gui dance regardi ng CV preparation,




expert |ectures on Career Awareness,
opportunities, personality devel opnent,
etc. Company executives and directors
frequently visit the college to
interact with the students to train
themand recruit them

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance and Accounts nai ntai ned through
Chandi garh Admi ni stration e-porta
PFMS. Al t hough Fi nance and Accounts
departnent keeps its records in the

electronic formin the conputers. Al
the paynents and receipts, salary
processing etc. are processed and
recorded in the conputer software. New
pur chase has been processed through
Govt. of India — GeM portal.

St udent Admi ssi on and Support

Students Adni ssion and Support has been
initiated through SPI C (Chandi garh
Admi ni stration) (Canpus Sol utions).

Students can view the prospectus, apply

for adm ssion, check their merit status

and adm ssion status online, pay their
fee online and get admi ssion. There is
a system of sendi ng nmass nmessages
through SM5 to students for information
notices. The library operation is
computeri zed. A nunber of information
regardi ng students and their concerns
is made avail able on the coll ege
website.

Exam nati on

The Panjab University, Chandigarh
conducts the senester end exam nati ons.
The details of the students are sent to
the university on-line. The university

i ssues the admt cards, date sheets,
exam notices, examresults all on-line.
Apart fromthis, the lists of students,
exam nation plans date wise are sent to
the college by the university on line.

The internal eval uation nmarks and
practical exam nation marks awards are

upl oaded to the university porta
directly by the college. The resultand
mar ks sheets etc. are also available to

students on line.

Pl anni ng and Devel opnent

Under the Chandigarh Adnministration's

user-friendly e-governance schene, the

coll ege has a 24x7 online and offline

interface, the e-canpus software which
hel ps in inproving workflow and in
keeping a track of student data for

i mproved nmanagenent and action. Al the
policy matters and action plans are




di scussed/ deliberated in Advisory
Counci | and | QAC under the overal
supervision of the Principal. For
designing and inplenentation of quality
policy, various conmttees and
societies are constituted for a variety
of activities |ike adm ssions, conduct
of exam nation, research and extension
activities, curricular and co-
curricular activities, academc
activities etc. to translate plans into
proper inplenmentation. Annual plans for
various activities are devel oped by the
soci eties, departnents, activity in-
charges and the convener of various
comm ttees. Paperless information
regardi ng these activities and al so
rel ated to adm ssion, fees, attendance
exam nation, awards of md- semester
exanms, termw se syllabus and annual
activity planner of each of the
departnents etc. are upl oaded on the e-
portal. Dissem nation of information
regardi ng notices and activities are
al so forwarded i nWhat sApp groups and e-
mai | sof the staff nmenbers and students.
Furt hernore, making use of a
conpr ehensi ve e-tool for Hunman Resource
Managenent System the digitized
information of all the enployees of the
col | ege concerning their details of
sal ary, GPF/ CPF, Annual Property
Return, filing of APAR, etc. are
upl oaded t hrough the software in each
enpl oyee’ s dashboard. There is a
regul ar e-conmmuni cati on between
Princi pal,staff, students and hi gher
authorities. Strict discipline and
compliance is ensured by the
authorities. Besides this all purchase
regardi ng tool s, equipnent’s,
stationary, hardware and software itemns
etc. used in the infrastructure and
i nstrunent ati on devel opnent have been
made through Govt. of India — GeM
portal .

Adm ni stration

Admi ni strative activities have been
brought under the surveillance scope of
e- governance. Chandi garh Adm nistration

ehrnms portal has been in use. The
recrui tment advertisements and results
of the teaching and non-teaching staff
are displayed on e-portal. Conplete
student records are electronically
stored and retrieved. University portal
and e-mail has been use for information
and data exchange. The marki ng and
record keeping of attendance of the




staff

is also digital
electronically. Mdst of the data
regardi ng Accounts and Adm nistration
work is stored and retrieved
el ectronically. Messages and notices
are flashed through bul k SM5, WatsApp

and is processed

and e-mails etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the

administrativ
training

programme

staff

organised for
non-teaching

From date
e

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

M nd
Managenent

30/ 01/ 2019

30/ 01/ 2019 9

2019

Gender
Equity and
Wnen Enpo

wer nent

01/ 02/ 2019

01/ 02/ 2019

10

2019

Ef fective
Conmuni cat
ion and In
t er per sona
| Rel ation
shi ps at
wor kpl ace

06/ 02/ 2019

06/ 02/ 2019 4

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Wor kshop on the
“Phi | osophy and
Aest heti cs of
Abhi navgupt a”
organi zed by

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Nat i onal 1 01/ 11/ 2018 11/ 11/ 2018 11




Dept. of
Sanskri t
Sahitya Sri San
kracharyaUni ver
sity of
Sanskrit,

Kal ady

Nat i onal
Wor kshop on
Leader shi p and
Sust ai nabl e
Envi ronnent s
organi zed by
CALEM , UGC-
HRDC, Panj ab
Uni versity,
Chandi gar h

27/ 05/ 2019

02/ 06/ 2019

07

Tr ai ni ng
Wor kshop on
Nat i onal
Digital Library
under the aegis
of RUSA at RUSA
Di rectorate,
Sector- 42,
Chandi garh

30/ 11/ 2018

30/ 11/ 2018

01

State Leve
Trai ni ng
Wor kshop on
Massi veOpen
onl i ne Course
organi zed by
State Project
Directorate
(RUSA) ,
Chandi garh and
HRDC, Panj ab
Uni versity,
Chandi garh

03/ 10/ 2018

05/ 10/ 2018

03

Short Term
Cour se/ FDP on
Resear ch
Met hodol ogy
organi sed by
t he Human
Resource
Devel opnent
Center, Panjab
Uni versity,
Chandi gar h

25/ 09/ 2018

01/10/ 2018

07

Wor kshop on
Desi gni ng and
Devel opnent E-

Cont ent
organi zed by
Dev Sammj

15/ 09/ 2018

15/ 09/ 2018

01




wi th 04 other nenbers.
The committee provides a
platformto the staff to
express their ideas to
devel op co-operation and
co-ordination anong the
staff and to create
concern for the welfare
of the institution. It
keeps records of all the
staff neetings conducted
by the head of the
institution to discuss
i mportant agenda rel ated
to the snooth functioning
of the college, prepares
m nutes and nakes every
possible effort to build
a heal thy worKki ng
envi ronnment and pronote

Leave, Maternity Leave
for femal e staff,
Paternity Leave for nale
staff, Medical |eave,

Earned Leave are provided
to the staff as required
by them < Faculty
Devel opnent Prograns. e
CGover nnent accommrodati on
is provided for non-
teaching. « Staff is
entitled to take | oans
agai nst PF. o
LTC honmetown is avail ed-
Many of the staff menbers
avail LTC to visit their
honet owns. e« Bionetric
systemin reporting to
duty for staff. Bionetric
is linked with Aadhar and

Col | ege of
Educati on and
State Project
Directorate
(RUSA) ,
Chandi gar h
Wor kshop on 1 15/ 06/ 2018 25/ 06/ 2018 11
Resear ch
Met hodol ogy in
Soci al Sci ence
organi zed by
A. K. Dasgupt a
Centre for
Pl anni ng
Devel opnent,
Vi svabharati ,
Shant i ni ket an,
Kol kat a
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 0 2 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e The college has a Staff e Well-furnished office e Wl I -furnished comon
Wl fare Conmittee which roomw th thirteen roomw th bed, almrahs,
is constituted for one cubi cal cabins, Al nrahs, wat er cool er, sanitary
academ c year or until a nm crowave, water napki n vendi ng machi ne,
new comrttee is di spenser, AC, heater, CCTV and attached
constituted. It conprises Digital washroom < Student
of 06 nenbers with a Satel liteTel evision wel fare fund. < Laptops.
Secretary, 01Treasurer service.  Child Care * Fund raising by staff

for hel ping the poor
students. ¢ Issuance of
extra books to
nmeritorious and needy
students fromthe Coll ege
Li brary. ¢ Fee Concession
to the needy and
nmeritorious students. e
Admi ssion to children
bel ongi ng to the adopted
village. ¢ Poor Student
-Aid Fund « Tuition fee
concession to siblings. -
Col | ege Medical Centre
facility. « Diet to
sportspersons. ¢ Gym
physical fitness facility
for the students ¢ Yoga
canmps and sports
activities for health




good rel ationshi p anong linked to the higher fitness. ¢ Ranp and
the staff. « Child Care educati on departnent. o speci al washroom f or
Leave, Maternity Leave Free uni form sumer and differently-abled
for female staff, wi nter, soaps, oil, students. ¢ Wrkshops and
Paternity Leave for male shoes, raincoat, and sem nars ¢ Awareness
staff, Medical |eave, torch distributed to canps and informative
Earned Leave is provided class IV staff once in tal ks. <Sel f-defence
to the staff as required [two years. o Distribution | Training Programes for
by them < Study Leave of tracksuits on Athletic girls « Prizes for
granted for further neets. ¢ Goup insurance. | outstanding achi evenments

studies for staff nenbers
who are interested or
wish to growin their
respective fields like

Health Centre Facility.

facility for the staff.
Yoga canps and sports

[
Gym physi cal fitness

fields.

n academ cs and ot her
e Coaching for
conpetitive exans and
Skill Devel opnent

for PhD course work. Duty activities for health Programmene ¢ Short term
| eave to attend vari ous fitness. ¢« Ranmp and Certificate courses at
nati onal and speci al washroom f or nom nal charges. -
international sem nars differently-abled staff. Excursion, CQutdoor Trips
and conferences, e Tradition of welconing and educational field
refresher courses, the new and the out going | visits. « Free wi-fi and
faculty with flowers and computer facilities.

orientation programre,

short term course.
Facul ty Devel opnent

and encouraged to devel op
their skills. Facul ty
appoi ntnments prior to
2004 are eligible for
pensi on benefits on
retirenment. Faculty after
2004 is covered under New
Pensi on Schene (NPS).
GPF, gratuity, GCenera
I nsurance Schene and
| eave encashnent are
avai l ed by as per norns.
Gover nnent
accommodation i s provided
for teaching. Staff is
entitled to take | oans
agai nst PF. o
LTC honetown is avail ed-
Many of the staff nenbers
avail LTC to visit their
hone t owns. Bi onetric
systemin reporting to
duty for staff. Bionetric
is linked with Aadhar and
linked to the higher
educati on department.
Staff Room well -
furni shed roomwth
seating arrangenents,
refrigerator, mcrowave,
wat er di spenser, AC,
heater, Digital Satellite

farewel |
sharing on retirenent.

Programmes are organi zed Speci al greetings
by college for all the i ndi vi dual i zed nessages
teaching staff to attend on speci al occasions. -

Enpl oyee’ s Provi dent
State Insurance(ESl).

death of working famly

party and gifts

Renovation of G oup D

accommodati on. e
Fund

(EPF) and Enpl oyee’s

Monet ary hel p on the

menber .




Tel evi si on service. O her
than that Sem nar room
Mul tinedia room Separate
roons for departnents are
al so provided. -
Tradi ti on of wel com ng
t he new and the out going
faculty with flowers and
farewel | party and gifts
sharing on retirenent. -
Speci al greetings
i ndi vi dual i zed nmessages
on speci al occasions. -
Group insurance. ¢ Health
Centre Facility. o
Laptops for work « Gym
physical fitness facility
for the staff. ¢ Yoga
canmps and sports
activities for health
fitness. ¢« Ranmp and
speci al washroom f or
differently abled staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has an internal audit nechanismthat conprises of Bursar,
Superintendent (Accounts) and the funds’ clerk of the college for funds, the
account ant and Superintendent (Accounts) for government funds /grants. The PLA

(Peopl e’ s Ledger Account) part of the fees received fromthe students is
audited by Local Audit by the Finance Departnment of the UT Adm nistration
Chandigarh. It is done periodically to ensure proper utilization of funds for
the welfare of the students. The last audit of PLA was carried out in the year
2016. External audit plays an essential role in verifying financial statenents.
External audit of the governnent is carried out by the audit teamfromthe
of fi ce of Accountant General, Punjab and UT Chandigarh once in three years and
that of the funds is done by Resident Audit O ficer, UT Chandigarh. It is done
mainly for the grants/budget received fromthe governnent under the heads
O fice Expenses (Non-Plan) for Capital Revenue Expenditure, O her charges,
Sal ary, Medical, Scholarship and Material Supplies plan for paynent of salaries
of the staff and purchase of itens for the college respectively. The |ast audit
was done in the year 2016 and there are no mgjor or mnor objections as per the
audit report submtted by the AG audit team The Conpliance report related to
it has been sent to the Accountant General, UT Chandi garh. The coll ege receives
funds from U. T Administration, Chandigarh and al so gets financial resources
fromself-financing courses. It also receives grants from UGC and RUSA for
vari ous purposes. Mreover, it receives funds/fees fromthe students which are
spent on student welfare activities. There is no deficit in the budget as it
receives fromthe government. There is a provision of reserve fund/corpus in
the institution. The coll ege al so nmaintains Cashbook, Stock Registers, Pasting
files, utilization certificate wherever necessary, salary statenent of staff
(Teachi ng and non-teaching) Record of deductions i.e. GPF, S, NPS, ESI, PF
etc. and al so conducts nonthly reconciliation of funds with the Centra
Treasury, U. T. Chandi garh.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)




Purpose

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Quru Harkrishan
Educati onal Society

166800 St udent Schol arship

No file upl oaded.

6.4.3 — Total corpus fund generated

166800
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Post Graduate Yes Panj ab
Gover nment Uni versity,
Col | ege, Chandi gar h
Sect or - 46,
Chandi gar h
Adm nistrative Yes Post Graduate Yes Local Audit
Gover nnent Chandi garh
Col | ege, Adm ni stration
Sect or - 46, and Account ant
Chandi garh Ceneral Audit

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
role to plan,

e Parent-Teacher Meetings held in the college plays a vital

execute and take necessary decisions for the overall devel opnent of the
students and coll ege. Meets were held twi ce during the session. Near about 128
parents regi stered thenselves during the first Meet i.e. on Nov.10, 2018, and
On Feb. 02, 2019 anot her Parent-

wer e apprised of the progress of their wards.
Meet was hel d. 258 parents attended this Meet and interacted with the

Teacher
teachers. Parent auxiliaries facilitated countless positive changes in the
institution. Parent-teacher Meetings were also organized for the Differently-
abed students. Meeting ainmed to facilitate parents in knowing their ward' s
specific strengths and weaknesses in individual subjects and generalizing their
| evel of inter-curricular skills and conpetencies. It exchanges the first-hand
information with the parents about the performance of the students regarding
academ c result and other general natters. ¢ Mtivational talk and
Feed back forns had been filled by parents.

at t endance,
Counsel I i ng.

6.5.3 — Development programmes for support staff (at least three)
e Staff Meetings were held in the college on regular basis. ¢ Sports activities
were conducted. ¢ Yoga Cl asses had been initiated for establishing harnony
bet ween mi nd and body.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution took follow ng steps for Quality Enhancenent, schol astic
excel l ence and all-round devel opnent: 1. Recruitnent of Faculty: The issue of
vacant posts was taken up with the Director Hi gher Education, Chandigarh
Administration on a priority basis. The college wel coned 03 UPSC recruited
per manent faculty nenmbers in the subject of Physical Education and Political
col | aborati ons have been strengthened: I|nternal

Sci ence. 2. Inter-Departnental
I i nkages anong the Departnents were encouraged. Seam ess and effective
sem nars,

col l aboration could be w tnessed through tal ks, extension |ectures,




wor kshops, etc. that were conducted during 2018-19 thereby bringing a | arge
nunmber of students together. Initiatives to establish collaborative relations
were taken up not only through academ cs but al so through extra-curricul ar
activities, field trips, the college nagazi ne, e-newsletter, activities of the
societies and cells, sports and ganes, NSS and NCC etc. Students of al
post gr aduat e and under graduat e streans have been participating in various sport
activities events. Besides, the college has been organizing Athletic Meet on an
annual basis to pronote solidarity anong the students. Not only this, ‘Teachers
vs. Students’ Cricket Matches and Tug of War conpetitions have al so been
organi zed. To provide an opportunity to the students of all streanms to express
their creative ideas and literary flights of fancy, the college nagazine is
publ i shed and the e-newsletter of the Departnent of English is brought out
annual ly. To encourage the student’s understandi ng about their relationship
with the community, social and civic responsibility, inproving |eadership
quality and above all, developing their social harnony skills, the college
pronotes participation by organizing festivals |ike Teej, Lohri, Havan, Sheree
Sukhrmani Saab Paath etc. Besides, through NCC and NSS, social harnony, human
val ues, cooperation and comunity service are pronoted. 3. Canmpus Devel opnent:
Smart C ass roons, Conputer |abs with free wi-fi, licensed softwares, and
confortably furni shed space have been provided to students for studying,

St rengt hened and consol i dat ed academi ¢ di sciplines, CCTV surveillance, High
architectural quality neasures have been initiated with a focus on sustainable
design that positively contribute to the environnent, Revanping of
adm ni strative office, Landscape architecture work is in progress, Wt and Dry
Dustbins are in use, and anenities such as toilets, ranp, wheelchairs, etc.
have been nade avail able for the differently-abed students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on Gender 01/ 02/ 2019 01/ 02/ 2019 150 50
Equity and
Woman
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
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0. 29
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Provision for lift No 0
Ranp/ Rai | s Yes 8
Braille No 0
Software/facilities
Rest Roons Yes 8
Scri bes for exanination Yes 8
Speci al skill devel opnment Yes 8
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 12/ 06/ 201 3 Medi cal Heal t h 20
8 Survey of
Heal th
2018 1 1 01/ 08/ 201 15 Swachhta |Cl eanl i ne 150
8 Pakhvada |ss and sa
nitation
2018 1 1 14/ 09/ 201 1 NSS Day |natioalis 95
8 Ral |'y m
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of Conduct 01/ 05/ 2019 The institution follows
up the code of conduct
prescribed in its true
spirit. Constant
nmoni tori ng of the conduct
of all parties involved
in institutions
functioning are
accountabl e for the work
done by them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Swachh Bhar at
Pakhvada

01/ 08/ 2018

15/ 08/ 2018

200
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Rel i ef Fund for 21/ 08/ 2018 21/ 08/ 2018 200
Ker el a Fl ood
victins

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Maintenance of the installed Solar Plant ensured on a regul ar basis by
Chandi garh Administration. 2. 100 percent use of |ow energy consum ng LED
lights. 3. Tree Plantation drives conducted on a regular basis. 4. No use of
plastic inside the campus. 5. Rain water conservation through proper water
channel i zation for the irrigation of botanical garden and other plants within
the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Title of the Practice: Self Defence Goal: To facilitate self-
grow h, self-worth and actualization of potential of the girl students through
one of the nyriad ways of enpowernent and safety. Context: It enables girls’
safety and enpowers themto carve their unique safe paths. Mst girl students
of the college cone fromrelatively di sadvantaged sections of the society,
wher e awar eness about the necessity of wonen’s education is mninmal. These
students have experienced double marginalization — of being a wonan and
bel onging to an under-privileged section of society. In these circunstances the
col | ege endeavours to do its best to reach out to each student and nurture her
potential. The attenpt is to draw out individual students to unfurl their
Wi ngs, not only in academ cs but in extra-curricular activities as well. Apart
fromthat, the college is sensitive to the needs of students belonging to
di verse social, cultural, and regional backgrounds. The attenpt is to create an
at nosphere that is conducive to self-realization and self-evolution. The
purpose is to devel op a sense of safety and security a in nodern changing
scenari o where girl students have to face various problens in day to day
routine In order to respect diverse talents teachers go beyond | earning and
provide practical training to face the world by their active participation.
They are engaged and gi ven denonstrations. The college offers practical avenues
and creates opportunities for sensitive issue |ife wonan safety which is the
need of the house. The teachers are appointed as nentors. Students also take up
responsibilities and | earn valuable | essons in teamwrk and coordination. Many
experts are also invited fromoutside as trainers, which helps to bring the
best out of the students and train them This bolsters their confidence and
al so opens their horizons wder. Practice- Il « Title of the Practice: Drug De-
addiction Goal: It goals to nurture the potential of students, enables them
enpowers themto carve their unique paths in a drug free environnent in today’'s
stressful world. It helps to facilitate self-growth, self-worth and self
recognition. Context: The principal goal of all education is to teach students
to live in harmony with their own self as well as society. This involves an
i mportant process of nurturing young minds with the highest human values to
becone thoughtful, responsible and humane citizens. Pedagogy outside the
cl assroom can be diversified into several interactive and productive activities
to keep alive the | earning process. Innovations and best practices in the form
of workshops, sem nars, tal ks or social outreach progranme sharpen the
anal ytical skills of students. One such best practice adopted in the current
session by the college is drug de addiction nove. This practice hel ps the
students in growing within. It helps to cultivate a sense of soci al
responsibility in the students towards their parents as well as society. They
are the future citizens and nmust be protected fromthis kind of abuse to
contribute to the devel opnent of the nation. Many students get their first rea
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experiences with substance use and abuse when they begin college. The freedom
and ease of experinentation during college can be both exciting and scary, and
there are plenty of nmyths and Drug addiction is a conpl ex neurobiol ogi ca
di sease that requires integrated treatnent of the mind, body, and spirit.
Col | ege students usually turn to drugs to deal with academ c and peer pressure,
relieve stress, forget their problens, and “fit in”. Infornmational approaches
i nclude classroom | ectures about the dangers of abuse, as well as educationa
pamphl ets and other printed naterials, and short filnms that inpart informtion
to students about different types of drugs and the negative consequences of
use.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As per the Fundanental Ri ght to Education, the college adninistration makes
sure that even the students coming fromthe underprivil eged sections of the
soci ety, who have | ow percentage in their last attended courses due to famly
and financial constraints, are given adm ssion to the college. W understand
that nost of these students have to pick up jobs to nmake both ends neet and due
to this they are not able to devote enough tine to their academ c pursuits. It
then becones our noral and ethical duty to give such students a chance to nake
their lives better through assistance in acadenic progression. The coll ege
strives to inculcate the spirit of service along with educational and
devel opnmental skills for students belonging to | ower strata and economically
deprived sections of the society. The college is committed to provide countless
facilities as well as opportunities to the students from weaker sections to
pursue hi gher education. The coll ege has received recognition for its extension
and accessibility to the deprived sections of the society. The college, even
though it lies on the outskirts of the city, it provides anple scope of
i mparting education to the students residing in the adjacent slunms and col oni es
i nhabi ted by the economically weaker sections of the society. Qur m ssion has
firmy stood the test of tinme. It has stuck to the credo of quality education
desirabl e healthy environnment, culturally rooted richness and di sseni nati on of
information and know edge. The college strives for excellence in teaching at
state, national and international |evel. Here, no segregation is done on the
basis of class, creed and nationality. The finest exanple of this is that the
| ocal students get the opportunity to study and exchange the ideas with foreign
students . Al kinds of required neasures are taken by the college for
underprivil eged students who deserve a better life. The awareness and educati on
is the primary goal of the college towards the overall growth of its students.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. To introduce new courses 2. To organize nore academ c events |ike
wor kshops/ seni nars/ conferences, etc. 3.To nake the canpus nore eco-friendly 4.To
encourage faculty for research projects 5. To plan the vision for the next five
years 6. To prepare the Self Study Report 7. To enhance |ICT enabl ed teachi ng 8.
To pursue the matter of construction of hostel 9. To increase extension
activities 10. To beautify the college canpus 11. To introduce nore Best
Practices 12. To strengthen the Al ummi Associ ation
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